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School Workday Required Aug. 18 1
System Workdays Required Aug. 19, 22 2
School Workdays Required Aug. 23-24 2
First Day of School for Students Aug. 25
Labor Day Sept. 5 1
End of First Month Sept. 22 20
Early Release for School Staff Development Sept. 29
Training Day Required Sept. 30 1
Mid-Quarter Progress Report Issued Oct. 4
End of Second Month Oct. 21 20
End of First Grading Period (45 days) Oct. 28
Early Release for School Staff Development Oct. 28
Quarter Workday Required Oct. 31 1
First Report Card Issued Nov. 8
Veteran's Day Nov. 11 1
Training Days Required Nov. 21-22 2
Annual Leave Nov. 23 1
Thanksgiving Nov. 24-25 2
End of Third Month Nov. 29 20
Mid-Quarter Progress Report Issued Dec. 8
Christmas / Winter Break Dec 23-Jan 2 4 3
(2-Christmas; 1-New Year’s; 4-Annual Leave)
Students return to school Jan. 3
End of Fourth Month Jan. 5 20
Martin Luther King, Jr. Birthday Jan. 16 1
End of Second Grading Period (45 days) Jan. 20
Semester Workday Required Jan. 23 1
Second Report Card Issued Jan. 31
End of Fifth Month Feb. 6 20
Mid-Quarter Progress Report Issued Feb. 22
End of Sixth Month March 5 20
Early Release for School Staff Development March 23
End of Third Grading Period (44 days) March 23
End of Seventh Month April 2 20
Third Report Card Issued April 3
Training Days Required April 4-5 2
Good Friday April 6 1
Tentative Spring Break (Make-up days) April 9-13 5
End of Eighth Month May 10 20
Early Release for School Staff Development May 4
Mid-Quarter Progress Report Issued May 8
Memorial Day May 28 1
End of Ninth Month June 8 20
End of Fourth Grading Period (46 days) June 8
Semester Workday Required June 11 1
Optional Workdays Optional June 12-13 2
Designation of 215 days by category: 10 5 10 10 180

Employment Dates: 10 month employees - 8/18/11 to 6/13/12 11 month employees - 8/1/11 to 6/29/12

Workdays: All school, system, and training days are REQUIRED. Ten-month employees who have accumulated annual leave
days in excess of the 10 required annual leave days built into the calendar may take annual leave on one or both of the optional
workdays, June 12-13. Other ten-month employees (except Bus Drivers, Food Service employees, and certain EC assistants who

work only on days that students are in school) must work on all workdays and training days included in the calendar.

Making Up Missed Days: The status of any day in the above calendar can be changed at any time during the school year if
days are missed due to inclement weather. All days (with the exception of Sundays) between August 25 and June 8, no matter how
they are designated on the school calendar may become make-up school days. Since the weather is unpredictable it is impossible
to guarantee that student holidays or staff holidays/annual leave days will not be changed. Be advised that the week of April 9-13
is only a tentative Spring Break. Any or every day in this week may become a make-up school day. Any Saturday, particularly in
January-April is subject to being changed to a school make-up day. Notice for make-up days may be short depending upon the
timing and duration of inclement weather. General statutes and State Board of Education policy concerning the school calendar will
be followed. The make-up schedule will be announced as soon as possible after an inclement weather event has ended.

Technical Notes:
1 - Adopted by the Board of Education on 6-30-11

In compliance with federal law, the Rowan-Salisbury School System administers all educational programs, employment activities, and admissions without discrimination because of race,

| religion, national ethnic origin, color, age. military service, disability, or gender, except where exemption is appropriate and allowed by law.




